Tentative Agreement Questions and Answers

· If you are already in a school that cost more than $8,000 are you grandfathered?
The cost is not grandfathered. The only thing that is grandfathered is if you were already enrolled in a medical or aviation program then you can stay in that program until you reach your degree under the terms of the MOU ($8,000).

· Does the $8,000 start immediately or on January 1?

It becomes effective January 1, 2013.

· Do the sick days start immediately or on January 1?

It becomes effective January 1, 2013.

· Is the HRA $850 going to be put on a card and does pre tax healthcare fund work in conjunction with it?

The HRA $850 will go on a credit card which is similar to the credit card that is set up for the Health Care Spending Account. It's a MasterCard and members can contribute $100 or more to this account. The two accounts will be on one credit card. The Health Care Spending Account will be used first and after those funds are used then the HRA funds are used. The reason for that is that the HRA money can be a carryover from year to year but the money in the Health Care Spending Account which is your money is on a use it or loose it arrangement.

· Is there still a spousal surcharge?

No, you will now be paying premiums if you claim your spouse so there is no longer the need for a surcharge.

· How much is the Maximum Allowed Amount compared to the Reasonable and Customary amount? For example if someone had a surgery that cost $100K how much would they be responsible for?

In the MEP PPO plan, if you see in Network doctors and hospitals there would be a $400 deductible and $1,050 Out of Pocket Max. So the first $400 you would lay out, that is your deductible and that would leave a balance of $99,600 which would be subject to the 90/10% provision in the plan and you would have to pay 10% of the $99,600 up to the $1,050 max. The $400 deductible goes towards the $1,050 Max, so you would only have to lay out additional $650 to meet your Out of Pocket Max. So 10% of $99,600 is $9,660 but you would only pay $650. So the balance would be $98,950 ($99,600-650=98,950) and you would pay only up to the max of $1,050. Any expenses for the year would be covered at 100%.

As you can see the fact that the deductible was not met, you would have to meet the deductible first but since it is added to the Out of Pocket you will not have to pay more then the $1,050.

If you reached your $400 deductible before you went into surgery and the bill was $100,000, you would have to only pay $650 and the Company would pick up $99,350 of the $100,000 bill.

The MMA rate would not apply because in Network it is the Network Negotiated Fee (NNF). The doctors and hospitals in network accept the NNF as full payment and cannot charge you above that rate.

In the out of Network, doctors can charge whatever they want for a surgery. The plan only pays the MAA rate. In the past it has been the reasonable and customary charge (R&C). We never knew what the R&C rate was because it is confidential. The rate now being used is a published rate so we would know before the surgery exactly how much was being charged and what was being covered.

The $100,000 bill you talked about before would apply the same way but using the out of network deductibles ($650) and the OOP max $2,000. So your $100,000 surgery would cost you $2,000 and the company would pay $98,000. If you already have met your deductible of $400 I network and now have that surgery you would have to pay an additional$250 to reach your deductible in the out of network which is $650 ($400+additional $250 out of network). The balance on that bill is $99,750 and 10% of that bill is $9,975 of which you only have to pay up to your OUT OF POCKET max which is $2,000. Since the deductible goes towards the OOP max and you paid $650 in deductibles already then you would have to pay $1,350 of the $99,750 bill and the company would pay $98,400.

As you can see you would be paying $1,600 towards that bill because you already spent $400 before that surgery in deductibles. The plan would not have you spend more than $2,000 in the year if it is out of network.

Now if the doctor charges more than the MAA rate, you would be required to pay anything above that rate. This has not changed from the plan except now we know what the rate is because it is a published rate, where the R&C was confidential. The MAA is 315% of the National Medicare Schedule.

· Are there any provisions for absence or sickness for members that worked at Ground Zero?

No, there are no provisions.

· Do co-pays go towards the Out of Pocket Max?

No, but your deductible does.

· If in January I am out three or more days and get FMLA approval does that count towards my 4 individual days?

Yes, FMLA still protects you from the Absence Control Plan, but after your 10 incidental Absence days are used you will no longer be paid for any incidental absences but you will still have Short Term, Long Term and Accident Disability.

· If I'm assigned for Saturday can the company assign Sunday too?

Yes, they have to notify you by Thursday, it is not a regular workday, you do not receive a day off because you work Sunday, you can not use a V-day because you only get paid if you show up for work, if you do not show up for work on Sunday the company can deem you unreliable and it will not count towards your N-Day limit even if you worked your Saturday assignment. You will be paid for the days work plus a 50% differential up to ten hours, after the ten hours you will be paid double time. If the company had ten techs assigned for Saturday but only need 5 for the Sunday assignment they will go by the O.T. list for the techs that are working that Sunday. 

You can give up your assignments but the tech whose assignment it was will get the credit towards his limited assignments: 6 assignments for the first half year and 7 assignments for the second half of the year. This agreement is only for Field Technicians and is on a trial basis if the Union or the company feel it’s not working out either side can end it after 6 months, if neither side opts out of this agreement after a year it will become part of the contract.
